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Websites:

Communicating with teachers

http://www.aimhigher.ac.uk/practitioner/resource_material/national_campaigns/other_media_activity/communicating_with_teachers.cfm
Communications resource pack

http://www.aimhigher.ac.uk/practitioner/resource_material/communications_resource_pack.cfm
(Interesting, but not directly related.)

Information to be Used in the Development of Tools to Assist in Communicating with Teachers, Administrators, and Community Groups to Enhance the School Nutrition Environment 
National Food Service Management Institute, The University of Mississippi 

http://www.nfsmi.org/Information/tools_assist_comm.pdf
The Quality of Instruction in Inclusive and Special Education Classrooms

http://www.isec2005.org.uk/isec/abstracts/papers_b/brownell_m.shtml
Discusses characteristics of teachers.  One Canadian author.

Integrating hypermedia into elementary teachers’ science professional development opportunities: the effects on content knowledge and attitudes toward science
http://etd.fcla.edu/UF/UFE0006320/hartshorne_c.pdf
Access to the teaching profession in Ontario

http://www.citizenship.gov.on.ca/english/citdiv/apt/teach.html
The ABCs of educator demographics: a report of the findings of a situational analysis of Canada’s education sector human resources

http://www.caeto.ca/reports/CompleteEngSitAna96.pdf
See page 23 for educational attainment of teachers.
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	The motivational profiles of teachers: Teachers' preferences for extrinsic, intrinsic, and moral motivators
Paynter, Jeanne L..  Proquest Dissertations And Theses 2004.  194 pages; [Ed.D. dissertation].United States -- Maryland: The Johns Hopkins University; 2004. Publication Number: AAT 3130757.
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	Advisor:
	Ingram, Rochelle

	School:
	The Johns Hopkins University

	School Location:
	United States -- Maryland

	Index terms(keywords):
	School climate, Professional development, Teachers, Motivators, Cognitive motivation

	Source:
	DAI-A 65/04, p. 1327, Oct 2004

	Source type:
	DISSERTATION

	Subjects:
	Teacher education, Educational psychology, Cognitive therapy

	Publication Number:
	AAT 3130757

	Document URL:
	http://proquest.umi.com/pqdweb?did=765937671&Fmt=2&clientId=12520&RQT=309&VName=PQD

	ProQuest document ID:
	765937671
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	Abstract (Document Summary)

	The current national crisis in the recruitment and retention of quality teachers has heightened the necessity to develop effective teacher incentive and professional development plans. Cognitive motivation theories have identified intrinsic and moral drives associated with high work performance, yet most teacher incentive plans take a one-dimensional approach, focusing on extrinsic rewards. This two-part study uses a multi-dimensional framework of motivation to create a motivational profile of teachers: their preferences for extrinsic, intrinsic, and moral motivators. Study 1 consists of the design and validation of an attitude survey to assess the strength and direction of the three dependent variables, teachers' preferences for extrinsic, intrinsic, and moral motivators. Study 2 tests the research hypotheses. The three independent variables in the causal-comparative design were teacher age, career stage, and school achievement level. The survey was administered to elementary teachers in a stratified random school sample. Data were analyzed using a special variation of multivariate analysis of variance (MANOVA) to identify significant interactions of the variables. The study results showed that teachers have a significantly higher preference for moral motivators when compared to intrinsic and extrinsic motivators, and this profile persisted across all groups. However, while the direction of teacher's preferences was similar, the motivation levels differed significantly according to age and career stage. Significant interactions of motivation preference and school achievement level suggest the need for further research, and addressing the differences in motivation level among age and career stage groups can promote teachers' professional growth across the career span.
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Assessment of a nutrition intervention with elementary students and teachers' opinions about teaching nutrition
Polley, Diana Carol.  Proquest Dissertations And Theses 2001.  165 pages; [Ph.D. dissertation].United States -- Oklahoma: Oklahoma State University; 2001. Publication Number: AAT 3023950.
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	Advisor:
	Gates, Gail

	School:
	Oklahoma State University

	School Location:
	United States -- Oklahoma

	Index terms(keywords):
	Nutrition intervention, Elementary students, Intervention

	Source:
	DAI-B 62/08, p. 3564, Feb 2002

	Source type:
	DISSERTATION

	Subjects:
	Nutrition, Health education

	Publication Number:
	AAT 3023950

	ISBN:
	0493354883

	Document URL:
	http://proquest.umi.com/pqdweb?did=725970741&Fmt=2&clientId=12520&RQT=309&VName=PQD

	ProQuest document ID:
	725970741
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	Abstract (Document Summary)

	Scope and method of study . One purpose of this study was to implement the TEAM NUTRITION (TN) curriculum in two elementary schools using a staff resource person and assess food behaviors, nutrition modeling, self-efficacy, outcome expectancies and knowledge before and after the intervention. We assessed a convenience sample of 197 students in grades three through five using a quasi-experimental design. Data were analyzed by descriptive analysis and linear regression. Another purpose of this study was to profile elementary teachers' opinions about teaching nutrition. We interviewed a convenience sample of 17 staff members from two elementary schools in a suburban school district in the Midwest. Data were analyzed by descriptive analysis.

Findings and conclusions . Knowledge scores were higher after the intervention in one school, but other scores changed little. Self-efficacy and modeling were significant predictors of food behaviors. A more complete integration of TN into the school curriculum may be indicated for maximal improvements in knowledge, outcome expectancies, self-efficacy, food behaviors and modeling. During teacher interviews, the most important influences on teaching nutrition were nutrition is important since it affects health, it positively impacts learning, children need it to make healthy choices, and it fits in well with the elementary curriculum. The most important barriers were time constraints, difficulty deciding on current nutrition information, lack of training and lack of insert-type curricula. Research should be conducted to determine the effects of training to increase self-efficacy for teaching nutrition, and on the best ways to overcome barriers.
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Characteristics and attributes of male elementary teachers in a large midwestern urban school district
Boaz, Edward Gilson.  Proquest Dissertations And Theses 1989.  117 pages; [Ed.D. dissertation].United States -- Ohio: University of Cincinnati; 1989. Publication Number: AAT 9003232.
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	Advisor:
	Sterling, Ronald E.

	School:
	University of Cincinnati

	School Location:
	United States -- Ohio

	Index terms(keywords):
	Ohio

	Source:
	DAI-A 50/09, p. 2782, Mar 1990

	Source type:
	DISSERTATION

	Subjects:
	Elementary education

	Publication Number:
	AAT 9003232

	Document URL:
	http://proquest.umi.com/pqdweb?did=744783261&Fmt=2&clientId=12520&RQT=309&VName=PQD

	ProQuest document ID:
	744783261
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	Abstract (Document Summary)

	The purpose of this study was to develop a descriptive profile of the male elementary teacher currently working for a large midwestern urban school district. It was hoped that such a study would be beneficial in aiding school districts who wish to attract and maintain more male elementary teachers, and in assisting teacher preparation programs that want to recruit more males into elementary education.

The study population consisted of 75 male elementary teachers in the Cincinnati Public School District. Data for this study were obtained by the questionnaire method. Data were gathered that related to five areas: Personal Attributes/Family Background; Professional Attributes; Factors Influencing Career Choice; Selected Opinions/Attitudes; and Future Considerations.

The typical male elementary teacher in Cincinnati is 39, white, and married to a working wife. He is likely to be the first born of educated parents who possess at least a high school diploma. He does not work in addition to teaching, but did consider other careers prior to choosing elementary education.

The typical male elementary teacher in Cincinnati is likely to have an undergraduate degree in elementary education as well as a Master's degree from an Ohio institution. He is teaching in a departmentalized situation in grades 4, 5, or 6, and has over ten years of elementary teaching experience.

The majority of respondents reported having at least one other educator in their immediate family and at least one male teacher while in elementary school. They are likely to have decided their career choice while in college. They did so due to their love for children or the influence of a teacher.

The typical male elementary teacher feels accepted by parents, administrator and female colleagues. He feels that he provides a father substitute in elementary schools and that more men should be encouraged to teach at the elementary level. He believes low salaries and prestige are the two biggest problems facing male elementary teachers.

The majority of respondents plan to continue teaching at the elementary level. They would recommend the profession to male students and would be willing to let them tutor in their class.


Database Searches:

ERIC

TI: Title

    Education in Canada: An Overview.

AU: Author

    Dunning, Paula

SO: Source

    Report: ISBN-1-896660-10-X. 120p. 1997.

DE: Descriptors

    *Adult Education; American Indian Education; Colleges; *Educational     Practices; Educational Trends; *Elementary Secondary Education;     Financial Support; Foreign Countries; Governance; *Higher Education;

    *Preschool Education; Private Schools; *Public Schools; Teachers;     Vocational Education

AB: Abstract

 SEQ CHAPTER \h \r 1    This reference book provides a basic understanding of how education     works in Canada, from preschool to adult education. Chapter 1 examines Canada's elementary and secondary schools and covers: (1) decision  making for public schools (roles and responsibilities of provincial,  local, and federal governments); (2) paying for public education  (revenue sources and allocation, public funding of "separate"  religious schools, summaries of governance and finance for each  province); (3) a profile of Canada's schools (student population,  graduation rates, preschool programs, school organization, school day  and year, textbooks and materials, elementary schools, secondary  schools, diploma requirements for each province, bilingual education,  language instruction for immigrant students, education for Native  children, special education, school-based social services, private  schools, special subject schools, home schooling, educational  assessment, public opinion); and (4) teachers (the workforce, gender  issues in the teaching profession, teacher education, teaching  conditions). Chapter 2 explores postsecondary education in Canada,  including: (1) overview (history, enrollment patterns, program  choices, Native student participation, personal benefits, recent  policy changes, portable courses and credits); (2) profiles of the  university system and the community college system (admission  requirements, programs of study, language of instruction, school year,  tuition fees, accommodation, institutional governance, accountability,  faculty, research); (3) highlights (cooperative education, distance  education, international dimensions); and (4) financial support  (institutional funding, student loans, tax supports for postsecondary  education). Chapter 3 discusses lifelong learning and adult education  in Canada, including vocational programs, apprenticeship training, the  Canadian Labour Force Development Board, adult continuing education,  and literacy programs. Chapter 4 looks at educational trends in  Canada, including greater emphasis on curriculum outcomes and  assessment, the technology revolution in the classroom, school-to-work  transitions, trends in postsecondary education, and trends in skills  development and training. A final section includes useful addresses  and other contact information for provincial departments of education,  federal agencies, and national education organizations. (SV)

AN: Accession Number

    ED414118

TI: Title

    Beyond the Curriculum: Preparing Teachers for Student Health Issues.

AU: Author

    Deutsch, Charles; Merseth, Katherine

SO: Source

    39p. Feb 2002

DE: Descriptors

    Acquired Immunodeficiency Syndrome; *Case Method (Teaching Technique);     *Case Studies; Elementary Secondary Education; Higher Education; Preservice Teacher Education; Problem Based Learning; School Policy;

    Social Bias; Student Behavior; Substance Abuse; Teacher Attitudes; Teacher Role; Teaching Methods

AB: Abstract

 SEQ CHAPTER \h \r 1    This paper includes four cases that may be incorporated into a variety  of preservice teacher education classes such as foundations of  education, current issues in education, curriculum methods,  administration and supervision, or classroom management. Each case  includes discussion questions, a fact sheet, and references. The four  cases are: (1) "Divided Loyalties," in which a new teacher confronts  the impact of school policies about alcohol and drugs; (2)  "Confronting Your Prejudice," which raises issues about teacher  attitudes and biases, childhood obesity, and teasing and bullying; (3)  "Learning the Ropes," a case that addressees parental AIDS, mechanisms  of HIV transmission, teaching about HIV/AIDS, and privacy and  confidentiality issues; and (4) "The Turning Point," in which a  teacher wonders about his responsibilities for protecting students  from harmful behaviors. The paper includes guidelines for students and  faculty when using the case method. (SM)

AN: Accession Number

    ED480856

TI: Title

    Role Stress, Coping Effectiveness and Health Concerns of Physical

    Education Teachers.

AU: Author

    Haney, Colleen J; Long, Bonita C

SO: Source

    Educational Research Quarterly; v13 n4 p34-42 1989

DE: Descriptors

    Attitude Measures; *Coping; Elementary School Teachers; Elementary Secondary Education; *Health; Multiple Regression Analysis; *Physical Education Teachers; Questionnaires; Role Conflict; Role Perception; Secondary School Teachers; *Stress Variables; Surveys; Teacher Attitudes; *Teacher Role

AB: Abstract

 SEQ CHAPTER \h \r 1    The relationship of role conflict, role ambiguity, role overload, and  perceived coping effectiveness to health concerns was studied for 70  elementary and secondary school physical education teachers and 70  other teachers through a survey questionnaire. Multiple regression  analyses indicated that role overload was the best predictor of  perceived health. (SLD)AN: Accession Number

    EJ420789
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